
REGULAR MEETING OF THE CITY COUNCIL OF THE 
 

CITY OF PORT NECHES 
 

4:00 P.M.                                                                                         September 4, 2014 
 
MEETING 
 

The regular meeting was called to order at 4:00 p.m. by Mayor Johnson at Port Neches City Hall, 
1005 Merriman Street, Port Neches, Texas with the following members in attendance to wit: 
 
Glenn Johnson, Mayor 
Julie Gauthier, Mayor Pro Tem 
Chris McMahon, Councilmember 
Adam Anders, Councilmember 
John Davenport, Councilmember 
Robert Arnold, Councilmember 
 
Also present: 
Andre’ Wimer, City Manager 
Jamie Mendoza, City Secretary 
Lance Bradley, City Attorney 
 

PLEDGE OF ALLEGIANCE AND INVOCATION 
 

Mayor Johnson led the Pledge of Allegiance and Councilmember McMahon gave the invocation. 
 
APPROVAL OF MINUTES 
 

A motion was made by Councilmember Arnold to approve the minutes of the regular meeting 
held August 21, 2014, seconded by Councilmember Davenport.  MOTION PASSED BY 
UNANIMOUS VOTE.   
 

PROCLAMATIONS 
 

There were no proclamations presented at this time. 
 

AGENDA ITEM 7 - APPROVAL OF THE USE OF THE OLD FIRE STATION FOR POLICE DEPARTMENT 
PURPOSES 

 
The City Manager informed the City Council that the new Fire Station is nearing completion.  He 
further informed the City Council that Chief Lemoine has expressed an interest in utilizing the 
“old” Fire Station for Police Department operations.  The City Manager informed the City 
Council that Chief Lemoine has indicated that the Police Department would have several uses 
for the building:  (1) utilize the apparatus bay for inside parking of Police Department vehicles to 
minimize the effects of weather and the sun; (2) climate controlled records storage; (3) evidence 
storage; (4) office space for the narcotics investigator; and (5) use of the existing day room as a 
training room.   The City Manager stated that he believes that each of these purposes would 
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facilitate Police Department operations and provide necessary/additional space.  The City 
Manager noted that there may be other potential uses for the building, however, it is important 
to recognize the location of this facility relative to the existing neighborhood and proximity to 
the City and PNG school district operations.  He further noted that in the long-term, allowing the 
Police Department to utilize the “old” Fire Station will in many respects serve to offer the 
necessary work area for their duties, responsibilities, and functions. 
 
Councilmember Anders made a motion to allow the Police Department to assume use of the 
“old” Fire Station, seconded by Councilmember McMahon. MOTION PASSED BY UNANIMOUS 
VOTE.   
 

AGENDA ITEM 8 - APPROVAL OF AUTHORIZATION TO PURSUE TITLE SEARCH ACTIVITIES PERTAINING 
TO SUNSET PARK 
 

The City Manager informed the City Council that pursuant to the discussion regarding Sunset 
Park at the July 10, 2014 City Council meeting, staff further researched the possibility of 
discontinuing the use of this site as a City park.  The City Manager stated in reviewing the 
documents which conveyed the property to the City for a park, there is no specific reversionary 
language stating that the tract would be returned to the grantors if not utilized as a park, 
however, in order to obtain a clear title on the property, it will be necessary to identify all living 
heirs of the original grantors and have them sign a document indicating that they are agreeable 
to the tract not being used for park purposes.  The City Manager noted that in the absence of 
concurrence by all heirs, it would still be possible to obtain a title policy for the property; 
however, it would include an exclusion indicating that the title company would not be liable for 
any claims related to the tract’s original dedication for park purposes.  The City Manager 
informed the City Council that at this point, the number and/or location of all living heirs is 
unknown; the cost for such research could total several hundred to several thousand dollars 
dependent upon the amount of work necessary to identify all such individuals.   
 
The City Manager informed the City Council that if they wish to vacate this site as a park, the 
identification and subsequent contact of heirs would be the initial step of this process.  It would 
then be necessary to conduct an election seeking voter approval to discontinue park use and 
allow for the sale of the property. 
 
The City Manager noted that the discussion regarding Sunset Park was precipitated by the City 
Council’s expressed desire to return unused and/or underutilized City property to the tax rolls.  
Sunset Park, due to its proximity to Riverfront Park and the lack of amenities will continue, in 
staff’s opinion, to experience non-use.  
 
Councilmember Anders informed the other City Councilmembers that since the last discussion 
that was held regarding Sunset Park, he has spoken with citizens that live in the area and they 
have expressed that they enjoy having Sunset Park.  He stated that he believes that it is a good 
idea to leave the land as a park.  Councilmember Davenport agreed.  
 
Councilmember Arnold stated that regardless of what the City Council does today with the land, 
that he believes the City should still contact the heirs so that the City would have a clear title on 
the land.  The City Manager informed the City Council that if the City identifies the heirs now 
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and City Council doesn’t follow through with selling the land, then the City would have to repeat 
the process later due to the possibility of new heirs.  
 
Mayor Pro Tem Gauthier stated that she believes if the land was given to the City to be utilized 
as a park, then the City Council needs to leave it as a park. 
 
Carol Lay, 6735 Capitol Street, Groves, TX, was present at the meeting and stated that she is one 
of the heirs.  She stated that the land was given to the City for park purposes and even though it 
has not been well used recently there have been plenty of families over the years who have 
enjoyed it.  She stated that she was not in favor of the land being used for anything other than a 
park.   
 
Beth Zipprich, 820 Texas Avenue, was present at the meeting and informed the City Council that 
she remembers there being a document stating that the land would revert back to the Stefflen 
family and that the City should have this record.   
 
Councilmember Anders made a motion to not pursue title search activities pertaining to Sunset 
Park, seconded by Councilmember McMahon.   MOTION PASSED BY UNANIMOUS VOTE.   
 

AGENDA ITEM 9 - APPROVAL OF AN AWARD OF PROPOSAL FOR WINDSTORM INSURANCE 
 

The City Council was provided with a recommendation letter and supporting documentation 
from RWL Group (RWL) regarding the proposals for windstorm insurance.  The City Manager 
informed the City Council that the City previously issued a Request for Proposal (RFP) for 
windstorm insurance of City facilities.  He stated that in the past, the City has utilized the Texas 
Windstorm Insurance Association (TWIA) for such coverage; these policies were obtained 
through the City’s property insurance carrier, Texas Municipal League Intergovernmental Risk 
Pool (TMLIRP).  The City Manager informed the City Council that the basis for issuing the RFP 
was a belief by staff that it may be possible to obtain improved pricing and/or coverage through 
the private sector market based upon the experiences of other municipalities in the Houston 
area in the past couple of years.  Subsequently, the City Council approved an agreement with 
the RWL, an insurance consultant which serves governmental entities, to assist City staff with 
this process. 
 
The City Manager informed the City Council that the RFP was issued in June and submissions 
were opened on August 5th.  Two (2) proposals were received: (1) TWIA with a premium of 
$365,586 and (2) a consortium of Lloyds of London, Alterra Excess and Surplus Lines Insurance 
Company, and Landmark American Insurance Company (Lloyds) with a premium of $258,997.  
The cost difference between the two (2) proposals is $106,589.   
 
The Lloyds submission, as noted, includes three (3) carriers that have proposed a layered 
coverage to the City.  Essentially, Lloyds insures the first $7.5 million of damages, Alterra the 
next $12.5 million, and Landmark the remaining amount of approximately $18.6 million.  
According to RWL, the lower premium amount is based upon Lloyds ability to “pick and choose” 
customers in addition to their ability to “spread the risk” nation/world wide.  The City Manager 
stated that this is based upon the City’s total covered value of $38,641,565 which includes the 
full array of City facilities and related infrastructure. 
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The City Manager informed the City Council that RWL has recommended that the Lloyds 
proposal be accepted based upon the pricing and the coverage features offered. 
 
Belinda Wallace of Victor O. Schinnerer, an insurance broker that currently provides services to 
the City, provided additional information regarding the TWIA and Lloyd proposals.  
 
Mayor Pro Tem Gauthier made a motion to award the proposal for windstorm insurance to the 
group consisting of Lloyds of London, Alterra Excess and Surplus Lines Insurance Company, and 
Landmark American Insurance Company with a premium amount of $258,997, seconded by 
Councilmember Davenport.  MOTION PASSED BY UNANIMOUS VOTE.   

 
AGENDA ITEM 10 - APPROVAL OF AN AMENDMENT TO THE WAGE AND SALARY PLAN, RECLASSIFYING 
THE ASSISTANT FIRE CHIEF/ASSISTANT FIRE MARSHAL POSITION FROM PAY GRADE 30 TO PAY GRADE 
32 

 
The City Council was provided with a memorandum from Chief Curran.  The City Manager 
informed the City Council that Chief Curran has recommended that the position of Assistant Fire 
Chief/Assistant Fire Marshal (AFC) be reclassified from Pay Grade 30 to Pay Grade 32.  The City 
Manager stated that the previous AFC retired on April 30, 2014 and since that time, the City has 
posted notice of the vacancy on four (4) separate occasions.  On two (2) such occasions, one (1) 
individual signed to take the examination for the position; with the other (2) postings, no 
persons registered to take the test.  The City Manager noted that in accordance with Civil 
Service statutory guidelines, examinations must be competitive meaning that at least two (2) 
employees must take the test.  As of this date, the City has been unable to administer an 
examination for the AFC position. 
 
The City Manager informed the City Council that he and Chief Curran have discussed various 
options and alternatives in the event the City is unable to fill the AFC position; such as, dividing 
the AFC’s job duties and delegating between the Captains, or creating an Administrative Captain 
position to perform the job duties.  The City Manager stated that Chief Curran believes that 
there are no viable long-term solutions beyond filing the AFC positon as it currently exists within 
the organizational structure and with the duties/responsibilities assigned to this position.  The 
City Manager informed the City Council that according to Chief Curran some of the concerns 
expressed regarding the AFC position involved the work schedule (Monday – Friday, 8:00 a.m. – 
5:00 p.m.) and the rate of pay.   
 
The City Manager stated that in terms of the work schedule, there appears to be a preference 
towards the 24 hour on/48 hours off shift.  However, due to the duties/responsibilities assigned 
to the AFC, it would not be operationally beneficial to adjust the current schedule.   
 
The City Manager stated that in regards to the rate of pay, the City’s current Wage and Salary 
Plan was adopted in September 2011 and was based upon a survey of comparable 
municipalities.  The City Manager noted that the current concern expressed regarding the AFC 
salary appears to, in part, be related to the amount of overtime that can be received by the 
Captain position (the rank below the AFC).  He further informed the City Council that due to the 
City’s long-standing methodology for the work schedule in the Fire Department and the manner 
in which Captain and other shift absences are filled, a Captain can earn more than the AFC.   The 
City Manager noted that in some situations, the Fire Department’s practices exceed the 
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requirements of the Fair Labor Standard Act (FLSA) in that an employee is paid overtime to fill a 
vacant shift even if that employee has not yet worked any scheduled regular hours that week 
and combined with a 156 hours of built-in overtime each year because of work schedule/cycle, 
it is routinely possibly to receive 500-600 hours in overtime annually.  The City Manager 
informed the City Council that Chief Curran has recommended to move the AFC position from 
Pay Grade 30 to Pay Grade 32, which would then allow for AFC to be equivalent to the Pay 
Grade assigned to the Assistant Police Chief position.  The City Manager noted that in Chief 
Curran’s memorandum, he has stated that in many of the compared against municipalities, the 
AFC does not serve as the Assistant Fire Marshal nor are some of the certifications required.  
The City Manager stated that the argument is that the Port Neches AFC has more 
responsibilities than do AFCs in other Fire Departments, however, it is important to recognize 
that all cities are not identical in their services, organizational structure, and staffing.   
 
The City Manager informed the City Council that it is his preference to look at the pay plan in it’s 
entirely.  He noted that the City is anticipating performing another wage and salary survey in Fall 
2015.  The City Manager stated that when you only look at a single position, it could possibly 
impact other positions as well as lead to other employees being concerned with their rate of pay 
and requesting a review.   
 
Chief Curran was present at the meeting and informed the City Council that due to the Civil 
Service statute, the only way he can fill the position is through testing.  He noted that the 
position has a lot of responsibilities and that a person has to obtain multiple certifications, such 
as a certified peace officer and an arson investigator, a fire inspector, etc.  He noted that he has 
a very young department and only three (3) employees in the department have more than 
seven (7) years of experience.  
 
Mayor Pro Tem Gauthier asked if the duties of the AFC position could be delegated out to other 
employees in the department. Chief Curran stated that the department already uses some of 
the shift employees to an extent, but they would not be able to keep up with the position’s 
responsibilities and the activities that are occurring on a day to day basis.  The City Manager 
stated that it is not ideal, but it is an option, and staff would have to make it work the best it 
could, but from a daily operations stand point, it would not be the best option.  
 
Mayor Pro Tem Gauthier stated that it bothers her that the department has a young crew, but 
does not appear to have the initiative to want to better themselves with the experience of 
moving up within the department.  She also stated that she cannot imagine pulling one (1) 
position out of salary study because everyone else will want to do the same.   Chief stated that 
he believes that position was underpaid to begin with.  Mayor Pro Tem Gauthier stated that was 
what was approved and adopted with the study and they will be reviewing it all again soon, but 
you cannot just pull one (1) position out at a time.  She noted that the City Council approved the 
two (2) extra positons and that they are doing everything they can to be supportive to the Fire 
Department, but it is frustrating that the department has young people and they are unable to 
get anyone to sign up even if it is just for the experience.  
 
Councilmember Davenport stated that it is very frustrating that we cannot get anyone to fill the 
position.  He stated that he understands the pay aspect of it; however, he believes the City 
Council cannot look at adjusting one (1) position in the pay structure.  Chief Curran stated that 
his only other option would be to create another Captain position.  Chief Curran stated that this 
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would basically be a forced position and he is not sure how much cooperation he would receive 
and believes that it would cause him problems within his department.   Discussion was also held 
on the time frame that it would take to have all the Captains certified to be able to fill in for the 
Administrative Captain position.  
 
Mayor Pro Tem Gauthier asked if the City could continue to post this position.  The City Manager 
stated that the City could continue to post the position.  Councilmember Arnold stated that if 
we continue to post, we are beating a dead horse; we have already posted four (4) times and 
have not gotten a response.  He stated that he understands the work overload, but he stated 
that he also knows from experience that they were assigned specific duties and they took care 
of it on their shift (referring to the Police Department).  He stated that he doesn’t want to lose 
the AFC position, but the Council is in a position where they have to do something about it now 
and he doesn’t know what else they can do.   
 
Doug Bledsoe was present at the meeting and stated that it is being made to appear that the 
Fire Department is comprised of a group of guys who do not want the job and that is not the 
case.  He stated that when you go from shift to an administration position, all the overtime is 
gone.  He stated in the past, he has had guys that are brand new firefighters who are getting 
what their AFC has earned.  He noted that one thing that has not been discussed in regards to 
Wage and Salary Plan is that when the plan was approved one of the questions at that time was 
that the AFC position pay was placed at a grade below from what was recommended by the 
consultant.  He stated that they tried to resolve it at that time with the committee, but they had 
a group of people who were not in public safety and would not vote with him.  He stated that 
the Firefighters didn’t cause this problem and that they tried to fix it at that time and it was not 
addressed.  He stated that the Fire Department has men who want to take on the task and want 
to learn and who want to work.  He noted that the Fire Department has a handful of guys who 
do not have hobbies because when they are off, they are home waiting on something to happen 
to be able to assist the department, and that it is not fair to paint the picture that they are a 
group of guys who want a higher pay and time off.  He stated that they just want to accomplish 
now what they could not accomplish when the pay plan was adopted, which is getting the 
position at a place on the pay plan that was recommended by the consultants. 
 
Councilmember Davenport asked how the consultants set the pay scale.  The City Manager 
informed the City Council that in the context of the entire City, there were some positions that 
were set at a pay grader higher than what was recommended because the theory was that no 
position should take a pay cut due to the survey. The City had to start at the bottom and let the 
other positions build up and as the consultants and Employee Committee tried to slot positions 
within different pay grades; the intent was to fairly well be able to mirror the pay grade.  He 
noted that everything is not consistent among cities and what one position is responsible for in 
Port Neches, it may not have the same responsibilities in another city.  The overall goal was to 
have all positions on the same pay plan with all positions having the same number of steps and 
the same pay grade, as opposed to what the City had before.  The City Manager stated that not 
everyone was happy within the Employee Committee, however, it got the City ahead of where it 
was before and it was the first attempt to rectify the situation.  He further stated that the 
purpose of routinely reviewing the survey is to continue to improve it and determine if there are 
any flaws in the plan.   
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Councilmember Davenport stated that changing the pay scale for one (1) position is not 
something we can do.  He stated that we would have to delegate the tasks among the Captains.  
He stated that they need to realize the AFC position has the possibility of promoting to the Fire 
Chief position.   He stated that they could also do away with the AFC position and then if later 
there are persons who are interested in the AFC position, it could be reinitiated and a test given. 
  
Mayor Pro Tem Gauthier stated as an outsider looking in to what Doug Bledsoe said, it could 
come across as they did not get their way at the time the pay plan was approved, so when the 
AFC job was posted, they are digging their heels in the ground by no one applying so that the 
City Council has to approve a pay adjustment, as they thought should have been done in the 
beginning.  She stated that if no one applies, then the department needs to understand that it 
will have to delegate the tasks and this is what is going to happen to everyone.  She stated that 
you cannot pull one (1) position and surely not because no one applied for the AFC job. 
  
Chief Curran asked if it was possible to downgrade the position to a Captain, so that it was no 
longer an exempt employee and would be able to work straight days.  Mayor Pro Tem Gauthier 
stated that her opinion, the AFC position stays as is and someone takes it or leaves it.  
Councilmember Arnold stated that he agrees that we cannot change the pay grade and if 
someone does not want the position, then the Fire Chief needs to delegate the tasks.  
Councilmember Anders stated that he agrees as well. 
 
The City Manager stated that the item on the agenda is worded to increase the pay.  He stated 
that if it is the City Council’s desire to eliminate the position and create another Captain 
position, then that would need to take place at the next meeting through an ordinance.  He 
stated if the Council is not interested in increasing the pay grade, staff can post the vacancy and 
see if anyone applies prior to the next meeting and then decide to move forward with creating 
an additional Captain position.   
 
Councilmember Davenport made a motion to not approve the amendment to the wage and 
salary plan, reclassifying the Assistant Fire Chief/Assistant Fire Marshal position from pay grade 
30 to pay grade 32, seconded by Mayor Pro Tem Gauthier.  MOTION PASSED BY UNANIMOUS 
VOTE. 
  

AGENDA ITEM 11 - APPROVAL OF RESOLUTION NO. 2014-05, AUTHORIZING THE MAYOR, CITY 
MANAGER, AND EMERGENCY MANAGEMENT COORDINATOR TO EXECUTE A JOINT MUTUAL AID 
AGREEMENT WITH LOCAL GOVERNMENT ENTITIES FOR EMERGENCY OR DISASTER RESPONSE 

 
The City Council was provided with a copy of proposed Resolution No. 2014-05, a memorandum 
from Chief Curran, and the proposed Mutual Aid Agreement (MAA).  The City Manager stated 
that the MAA would apply to local governmental entities within the South East Texas Regional 
Planning Commission (SETRPC) service area while rescinding currently existing MAAs.  The City 
Manager stated that the need for the proposed MAA is a result of changes in State statute as 
well as FEMA requirements.  The City Manager noted that consistent with State and FEMA 
regulatory stipulations, the proposed MAA will allow for assistance and cost reimbursements for 
entities providing a response for emergency and/or disaster situations. 
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Mayor Pro Tem Gauthier made a motion to approve Resolution No. 2014-05, authorizing the 
Mayor, City Manager, and Emergency Management Coordinator to execute the joint Mutual Aid 
Agreement, seconded by Councilmember Anders.   MOTION PASSED BY UNANIMOUS VOTE. 
 

AGENDA ITEM 12 - APPROVAL OF AN AGREEMENT WITH THE TEXAS STATE LIBRARY AND ARCHIVES 
COMMISSION FOR A SPECIAL PROJECTS GRANT FOR THE LIBRARY 

 
The City Council was provided with a memorandum from Mark Durham and the proposed 
agreement for the Special Projects Grant.  The City Manager informed the City Council that the 
Texas State Library and Archives Commission will provide funding, through the grant, for 
continued technology training provided by the Library.  He noted that the City Council previously 
received funding for the implementation of the program to provide computer/technology 
training to residents and that this Special Projects Grant will allow for a continuation of the 
program for an additional year.  The amount of the grant is $15,900. 
 
Councilmember Anders made a motion to approve an agreement with the Texas State Library 
and Archives Commission for a Special Projects Grant, seconded by Councilmember Arnold.  
MOTION PASSED BY UNANIMOUS VOTE. 
 

AGENDA ITEM 13 - APPROVAL OF THE SUBMISSION OF A COASTAL MANAGEMENT PROGRAM GRANT 
APPLICATION TO THE TEXAS GENERAL LAND OFFICE, DEBRIS REMOVAL AND CLEANUP 

 
The City Manager informed the City Council that the Texas General Land Office (GLO) provides 
grant funding through their Coastal Management Program (CMP) for various activities 
associated with waterfront areas.  He stated that in response to the upcoming CMP grant cycle, 
staff is working to prepare an application that would allow for the removal of the dilapidated 
dock, pilings, and submerged debris from that area near The Wheelhouse restaurant.  The City 
Manager stated that the total anticipated cost is $150,000; of this amount, grant funding in the 
amount of $85,000 is being requested.  He noted that City’s proposed match, $65,000, is slightly 
greater than the 40% required amount as additional points can be received during the GLO 
review/scoring process.  The City Manager informed the City Council that grant applications are 
due to the GLO on September 24th and staff is currently working to complete the documents.  
He stated that staff does not have a final application packet ready for City Council review; 
however, staff is requesting authorization from the City Council at this time such that the grant 
can be submitted a soon as it is completed.  
 
Councilmember McMahon made a motion to approve the submission of a Coastal Management 
Program grant application to the Texas General Land Office for debris removal and cleanup, 
seconded by Councilmember Davenport.  MOTION PASSED BY UNANIMOUS VOTE. 
 

AGENDA ITEM 14 - APPROVAL OF THE SUBMISSION OF A COASTAL MANAGEMENT PROGRAM GRANT 
APPLICATION TO THE TEXAS GENERAL LAND OFFICE, PLANNING AND DESIGN 

 
The City Manager informed the City Council that in addition to the debris removal and cleanup 
CMP grant application, staff has also requested that the City Council consider the submission of 
a second grant that would allow for planning and design associated with the river front 
property.  The City Manager stated that specifically, this application would allow for a review of 
shoreline conditions to identify other debris/cleanup locations, review opportunities for 
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reclamation of land lost to erosion and hurricane damage, and evaluate the need for additional 
bulkheading to protect the property.  The City Manager stated that staff believes that such 
information would likely be valuable to any party interested in potential development of this 
site.  He noted that the feasibility of a boardwalk, dock facilities, and possible recreational use of 
the existing refinery dock would be reviewed.  The City Manager informed the City Council that 
the total anticipated cost is $75,000; of this amount, grant funding in the amount of $45,000 is 
being requested.  The City’s proposed match is $30,000 which equates to the required 40% 
amount.  The City Manager stated that as with the other GLO grant application (discussed in the 
previous agenda item), staff is working to complete the document.  
 
Councilmember Anders made a motion to approve the submission of a Coastal Management 
Program grant application to the Texas General Land Office for planning and design, seconded 
by Councilmember McMahon. MOTION PASSED BY UNANIMOUS VOTE.  
 

AGENDA ITEM 15 - APPROVAL OF CHANGE ORDER NO. 1, RELEASE OF RETAINAGE, FINAL PAYMENT 
AND ACCEPTANCE OF THE POST OFFICE LIFT STATION PROJECT 

 
The City Council was provided with a memorandum from Taylor Shelton and supporting 
documentation from Carroll & Blackman, Inc.  The City Manager stated that the Post Office Lift 
Station project is funded in large part by a Community Development Block Grant (CDBG).  He 
stated that work has been completed and approved.  The original cost of the project was 
$456,926.  The City Manager informed the City Council that Change Order No. 1 results in an 
increase of $6,458.28 and was necessary to the discovery of previously unknown subsurface 
(abandoned manhole and a natural gas service line) structures resulting in a final cost of 
$463,384.28.  The final payment amount is $59,514.28 which represents the release of 
retainage.  The City Manager noted that this agenda item also allows for acceptance of the 
project. 
 
Councilmember Davenport made a motion to approve Change Order No. 1, release of retainage, 
final payment, and acceptance of the Post Office Lift Station project, seconded by 
Councilmember Arnold.  MOTION PASSED BY UNANIMOUS VOTE. 
 

AGENDA ITEM 16 - APPROVAL OF A COLLECTIVE BARGAINING AGREEMENT WITH THE PORT NECHES 
POLICE ASSOCIATION 

 
The City Council was provided with a copy of the Collective Bargaining Agreement with the Port 
Neches Police Association.  The City Manager stated that the City and the Port Neches Police 
Association are in agreement on a two (2) year contract.  The City Manager recommended that 
this document be approved. 
 
Councilmember Arnold made a motion to approve the Collective Bargaining Agreement with the 
Port Neches Police Association, seconded by Councilmember Anders.  MOTION PASSED BY 
UNANIMOUS VOTE. 
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AGENDA ITEM 17 - DISCUSSION REGARDING THE PROPOSED ANNUAL BUDGET FOR FY 14-15 
 
The City Manager stated that this item is again included on the agenda to allow for discussion 
regarding the proposed FY 14-15 budget should the City Council have any additional questions 
or comments. 
 
There were no questions or comments. 
 
NO ACTION TAKEN.  
 

AGENDA ITEM 18 - DISCUSSION REGARDING THE PROPOSED FIVE YEAR CAPITAL IMPROVEMENT 
PROGRAM 2015-2019 
 

The City Council was provided with a copy of the proposed Five Year Capital Improvement 
Program 2015-2019.  The City Manager stated that this document attempts to identify 
anticipated large-scale expenditures for upcoming years.  The City Manager noted that while not 
all listed projects have received approval from the City Council, they have been discussed and/or 
have been contemplated in the past.  The City Manager stated that these items have been 
included simply to make the City Council aware of expected costs while also providing a 
reminder that action will ultimately be necessary.  
 
NO ACTION TAKEN.  

 
AGENDA ITEM 19 AND 20 – EXECUTIVE SESSION AND RECONVENE. 
 
 The City Manager requested this item on the agenda be postponed at this time. 
 

Councilmember Davenport made a motion to postpone this item, seconded by Councilmember 
Anders.  MOTION PASSED BY UNANIMOUS VOTE. 

 
AGENDA ITEM 21 – ADJOURN 
 

There being no further business the meeting was adjourned at 5:45 p.m. 
 
 
_________________________________ 
Glenn Johnson, Mayor 
 
 
ATTEST: 
 
 
_________________________________ 
Jamie Mendoza, City Secretary   


